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The Management Committee of                     is at your service all year round.

INTRODUCTION
A year-end that reflects the full richness of life at LFIK

As this term draws to a close, it reminds us just how vibrant and multifaceted life at 
LFIK truly is. First came our Ordinary General Assembly on November 15th, an essen-
tial moment during which we collectively approved key decisions shaping the future of 
our school. These moments of reflection, structure, and governance are vital to stren-
gthening the LFIK project. Now, we move toward something lighter but equally impor-
tant: the LFIK Christmas Party, this Friday, December 12th. These joyful, shared 
moments - filled with laughter and community spirit - are just as essential in bringing 
our school to life and helping it shine. At LFIK, every event - whether institutional, peda-
gogical, or festive - contributes to the strong sense of unity that binds us. Everyone can 
take part, and everyone can contribute in their own way. Thanks to the involvement of 
all of you, our school continues to grow, thrive, and flourish. Thank you for your 
presence, your energy, and your commitment. Together, we make LFIK a place where 
learning, celebrating, and moving forward go hand in hand.

Ongoing Projects

Ordinary General Assembly : 
summary of decisions

The APEK Ordinary General Assembly was held on Saturday, 
November 15th. Out of 204 families, 50 were represented - either in 
person or by proxy - representing a 24% participation rate. Although 
still low for ensuring full representativeness, it nonetheless allowed 
the adoption of the following resolutions:

    Approval of the 2024�2025 financial results and activity report
   
    Approval of the 2025�2026 budget
   
  Adoption of a statutory modification introducing a progressive 
quorum (the OGA may now be held regardless of the number of 
families represented; votes are counted based on the percentage of 
those present or represented)

Additionally, three members of the Management Committee whose 
terms were ending stood for re-election:

    Ms. Kae Debayles-Oki
    Mr. Glen Bedjanian
    Mr. Romain Rallu

All three were re-elected. Congratulations to them, and thank you for 
their continued commitment - particularly valuable as they were the 
only candidates, ensuring the Management Committee remains 
complete (between six and nine members).

LFIK Christmas Party : this Friday, 

December 12th from 3:30 p.m.

One of the major highlights of the year is almost here! Join us this 
Friday at 3:30 p.m. in the school courtyard to celebrate together and 
enjoy a warm, festive moment at the heart of LFIK. 
 
On the programme:

A Christmas playlist to set the mood

A special �Santa�s Workshop� photowall to capture your best festive 
outfits: adults in a red wear, children dressed as little elves

Food and drink stalls prepared by the Festivities Committee: sweet 
and savoury treats to warm every heart

At 5:30 p.m. in the gym, the much-awaited children�s performance, a 
highlight where their enthusiasm and creativity will shine
 

We are still looking for volunteers to help with the stands, setup, and 
cleanup. Thank you in advance for your invaluable support! Sign up 
here:

Inscription :
https://docs.google.com/spread-
sheets/d/11LqR-HGEtcT62lSG5YMF9azR1b_CgQF1/edit?usp=drive_
link&ouid=114414931363363994173&rtpof=true&sd=true

Thank you for your participation and your trust!

Since I became involved in school life, I have worn many hats. First as a parent (I have two 
children, currently in 11th and 8th grade), then as a volunteer, then as secretary of the APEK, 
then as president, then as CFO, and now in charge of IT and communications. Over time, we 
joke about it: I've been lucky enough to have many roles at the school. And this journey has 
given me one very valuable thing: a very concrete understanding of what goes on behind the 
scenes.

As parents, we naturally want the best education for our children. That's why we choose this 
school and why we are so attached to it. But very quickly, when we start to get involved, we 
understand that this ambition must be built within a real framework, with our resources, our 
constraints, and constant trade-offs. We have to balance objectives that are not always easy 
to reconcile: offering a demanding and caring education, ensuring safety, improving recep-
tion conditions, developing the school, while maintaining an acceptable level of fees for 
families.

We also discover that a school is not just an educational project: it is a living organization. 
The Management Committee does not only manage figures, files, and buildings. It must also 
take care of its staff, as in any structure: there are everyday issues, difficulties, expectations, 
desires for change, and often needs to anticipate. At the same time, it must support the 
school in terms of its image, communication, and ability to make itself known and 
understood. In my current position, I realize how much this requires constant investment and 
availability: explaining, reassuring, promoting, attracting, building a solid reputation, while 
remaining true to who we are.

If there is one thing I can testify to with conviction, it is the tremendous work of our teachers. 
I have seen it up close, particularly during discovery classes, in the way they support students 
on a daily basis, and also in the attention they pay to career guidance projects. There is a 
generosity, a high standard, and a level of involvement that cannot be summed up as simply 
�teaching.� They are the ones who give meaning to our project, and it is thanks to them that 
students grow up in an environment that is both structured and humane.

With this background, I would simply like to reiterate one idea: our school is built for the long 
term. It moves forward because people are committed, sometimes deeply, often discreetly. 
And if we want it to continue to grow steadily, many of us must maintain this overall vision, 
beyond our role as parents. Everyone, at their own level, can contribute to this movement, and 
it is this combined energy that will make the difference in the years to come.

A Look at the School: A Testimonial from Mr. Lecacheur, 

Behind the scenes at our establishment 

LFIK Christmas Party: volunteers needed : We need your help to run 
the buffet and staff the stands. Thank you for offering 30 minutes, 1 
hour, or more, according to your availability. 

Sign up here: https://docs.google.com/spread-
sheets/d/11LqR-HGEtcT62lSG5YMF9azR1b_CgQF1/edit?usp=drive_
link&ouid=114414931363363994173&rtpof=true&sd=true

Directory of Good Resources: Let�s Share Our Tips
We would like to create a directory of good resources to make life 
easier for our community. If you have recommendations (doctors, 
dentists, carpooling, etc.), please share them via this [link GB]. 
We will compile all your suggestions and distribute them to the entire 
school.

Call to the community, 

we need you!

Save the Date!

FRIDAY, DECEMBER 12th 

FROM 3:30 p.m.

LFIK Christmas Party in the school courtyard, 

buffet tickets available for purchase on site

THIS WEEK 

AT 8:30 a.m. & 3:30 p.m.

Pre-sale of Christmas buffet tickets: meet the Festivities 

Committee at both school entrances to discover the menu 

and purchase tickets in advance 

(tickets will also be available during the event)

JANUARY AFTER 

THE SCHOOL BREAK

Be ready to order your Galette des Rois! 

A preorder form will be sent out at 

the start of the new term.

Thank you all for your commitment and continued support for 
APEK and LFIK. Your attention and commitment are what 
bring our community to life. Thank you for staying informed, 
taking part in our projects, and contributing - each in your own 
way - to making LFIK a place where it feels good to learn and 
grow together.

 The Management Committee
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